
   

  

Compensation Plan for Teachers 
Draft 

The Spero Academy Board of Directors approved a new compensation plan for teachers, effective July 1, 2022.  This plan outlines a new approach to 
compensation that clearly defines steps (determined years of applicable experience) and lanes (applicable education). 

All advancements in lanes will be shared during the annual employee agreement meetings, which will be held in the Spring each year.  Please note that 
advancement in steps will not be automatic if a teacher is currently on an action plan that spans between two academic school years. 

TIER I Bachelors Path Masters Path PHD/ED.D 

BA BA+15 BA+30 BA+45 BA+60 MA MA+15 MA+30 MA+45 MA+60 

STEP 

Gen.Ed. + 
SpEd. 
Licensure 

Masters + 
Dual 
Licensure 

0 $39,000 $43,260 $44,342 $45,450 $46,586 $47,751 $51,500 $52,788 $56,650 $58,066 $59,518 $61,303 

1 $39,975 $44,342 $45,450 $46,586 $47,751 $48,945 $52,788 $54,107 $58,066 $59,518 $61,006 $62,836 

2 $40,974 $45,450 $46,586 $47,751 $48,945 $50,168 $54,107 $55,460 $59,518 $61,006 $62,531 $64,407 

3 $41,999 $46,586 $47,751 $48,945 $50,168 $51,423 $55,460 $56,846 $61,006 $62,531 $64,094 $66,017 

4 $43,049 $47,751 $48,945 $50,168 $51,423 $52,708 $56,846 $58,268 $62,531 $64,094 $65,697 $67,668 

5 $44,125 $48,945 $50,168 $51,423 $52,708 $54,026 $58,268 $59,724 $64,094 $65,697 $67,339 $69,359 

6 $45,228 $50,168 $51,423 $52,708 $54,026 $55,376 $59,724 $61,217 $65,697 $67,339 $69,023 $71,093 

7 $46,359 $51,423 $52,708 $54,026 $55,376 $56,761 $61,217 $62,748 $67,339 $69,023 $70,748 $72,871 

8 $47,518 $52,708 $54,026 $55,376 $56,761 $58,180 $62,748 $64,316 $69,023 $70,748 $72,517 $74,692 

9 $48,706 $54,026 $55,376 $56,761 $58,180 $59,634 $64,316 $65,924 $70,748 $72,517 $74,330 $76,560 

10 $49,923 $55,376 $56,761 $58,180 $59,634 $61,125 $65,924 $67,572 $72,517 $74,330 $76,188 $78,474 

11 $51,171 $56,761 $58,180 $59,634 $61,125 $62,653 $67,572 $69,262 $74,330 $76,188 $78,093 $80,435 

12 $52,451 $58,180 $59,634 $61,125 $62,653 $64,220 $69,262 $70,993 $76,188 $78,093 $80,045 $82,446 

13 $53,762 $59,634 $61,125 $62,653 $64,220 $65,825 $70,993 $72,768 $78,093 $80,045 $82,046 $84,507 



        
           

         
                

                              

14 $55,106 $61,125 $62,653 $64,220 $65,825 $67,471 $72,768 $74,587 $80,045 $82,046 $84,097 $86,620 

15 $56,484 $62,653 $64,220 $65,825 $67,471 $69,158 $74,587 $76,452 $82,046 $84,097 $86,200 $88,786 

16 $57,896 $64,220 $65,825 $67,471 $69,158 $70,887 $76,452 $78,363 $84,097 $86,200 $88,355 $91,005 

17 $59,343 $65,825 $67,471 $69,158 $70,887 $72,659 $78,363 $80,322 $86,200 $88,355 $90,564 $93,280 

18 $60,827 $67,471 $69,158 $70,887 $72,659 $74,475 $80,322 $82,330 $88,355 $90,564 $92,828 $95,612 

19 $62,347 $69,158 $70,887 $72,659 $74,475 $76,337 $82,330 $84,389 $90,564 $92,828 $95,148 $98,003 

20 $63,906 $70,887 $72,659 $74,475 $76,337 $78,245 $84,389 $86,498 $92,828 $95,148 $97,527 $100,453 

21 $65,504 $72,659 $74,475 $76,337 $78,245 $80,202 $86,498 $88,661 $95,148 $97,527 $99,965 $102,964 

22 $67,141 $74,475 $76,337 $78,245 $80,202 $82,207 $88,661 $90,877 $97,527 $99,965 $102,464 $105,538 

23 $68,820 $76,337 $78,245 $80,202 $82,207 $84,262 $90,877 $93,149 $99,965 $102,464 $105,026 $108,177 

24 $70,540 $78,245 $80,202 $82,207 $84,262 $86,368 $93,149 $95,478 $102,464 $105,026 $107,652 $110,881 

25 $72,304 $80,202 $82,207 $84,262 $86,368 $88,528 $95,478 $97,865 $105,026 $107,652 $110,343 $113,653 

26 $74,111 $82,207 $84,262 $86,368 $88,528 $90,741 $97,865 $100,312 $107,652 $110,343 $113,101 $116,494 

27 $75,964 $84,262 $86,368 $88,528 $90,741 $93,009 $100,312 $102,819 $110,343 $113,101 $115,929 $119,407 

28 $77,863 $86,368 $88,528 $90,741 $93,009 $95,335 $102,819 $105,390 $113,101 $115,929 $118,827 $122,392 

29 $79,810 $88,528 $90,741 $93,009 $95,335 $97,718 $105,390 $108,025 $115,929 $118,827 $121,798 $125,452 

30 $81,805 $90,741 $93,009 $95,335 $97,718 $100,161 $108,025 $110,725 $118,827 $121,798 $124,843 $128,588 

The Board may elect to update this plan periodically. 
Tier I License: If you have a Non-teaching Masters, advance one step 
Department heads (oversight of both locations) will advance two steps 
All lanes are capped at LANE 30, with increases only available upon Board updates to the plan. 
Upon completion of any additional license or degree, all staff will receive a pay increase as outlined in the compensation plan effective the first pay period following receipt of the advanced 
degree 


